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That was a question several 
Siemens Canada employees 
answered recently with the 
submission of their personal 
stories about why they were 
“Proud to be Siemens.” Some 
said Siemens was a top em-
ployer and exemplified ethics 
and compliance. Others said 
Siemens has a well-grounded 
customer focus. From health-
care submissions, we learn 
that there is a focus on pa-
tient care. 

	 We recently submitted 14 
entries in the global “Proud to 
be Siemens” employee photo 
and story competition. The en-
trants, who are all particularly 
motivated to be at Siemens, 
explained how they live the 	
Siemens values of Respon-
sible, Excellent and Innovative. 
	 The competition was open 
to all Siemens employees in-
cluding contractors working 
at Siemens. 
	 This was the second year of 
the competition. Last year sever-
al Siemens Canada submissions 
were shortlisted as finalists, and 
their profiles and pictures were 
published in Dialogue. The win-
ning entries came from various 
regions around the globe; they 
had the opportunity to meet 
Peter Loescher at the Munich 
head office.
	 We look forward to shar-
ing some of Siemens Canada’s 
“Proud to be Siemens” stor-
ies with you in the coming 
months. Globally, the stories 
and portraits will be used in dif-
ferent channels of internal and 
external communications. In 
Canada, we plan to do the same 
thing with our local “Proud to 
be Siemens” entrants.
	 Although the deadline for 
this year’s submission has 
passed, all indications suggest 
there will be a third “Proud to 
be Siemens” competition next 
year. The contest is open to all 
employees who are genuinely 
proud to be with Siemens, so if 
you would like to participate in 
the future, consult your man-
ager and your HR partner. It’s 
never too early to begin telling 
your unique story of why you 
are proud to be with Siemens. 
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Are you 
“proud to be 
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How to Dialogue
We hope you enjoy this issue of Dialogue, the Siemens 	
in Canada employee newsletter. An online version, 
where feedback and dialogue are encouraged, pro-
vides more functionality, with the ability to follow 
links and delve more deeply into an issue. The 

online version is located on the Siemens Canada 	
intranet at: intranet.siemens.ca/dialogue

We encourage you to provide feedback and ideas for 
future stories. We are counting on your help!
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Sponsorships and donations 
are an important part of Sie-
mens’ marketing and corpor-
ate social responsibility activ-
ities, creating awareness of 
the brand and our portfolio 
of products and services.  But 
sometimes, it’s difficult to de-
termine when an opportunity 
is a sponsorship that requires 
compliance approval versus a 
marketing activity that doesn’t 
require the input of the RCO.  
Here’s a check-list of things to 
consider before you commit to 
a sponsorship or donation:

Compliance

Sponsorships & Donations – check before you act
•	 All opportunities must be 	
	 transparent and cannot 	
	 be construed as influencing 	
	 business decisions or securing 	
	 inappropriate competitive 	
	 advantage.
•	 A sponsorship is any contri-	
	 bution of money or in kind 	
	 by Siemens towards an event 	
	 organized by a third party in 	
	 exchange for the opportunity 	
	 to promote Siemens in some 	
	 way (i.e. displaying logos, 	
	 Siemens speaker or recognition)
•	 An activity is not considered 	
	 sponsoring if it is purely a 	
	 purchase of marketing services 	
	 (e.g. advertising buy, billboard, 	
	 single trade show booth).
•	 Employees must obtain SpoDoM 	
	 approval for ALL sponsorships 	
	 PRIOR to entering into a 	

	 contract. Providing verbal 	
	 or written confirmation of 	
	 a sponsorship or paying for 	
	 a sponsorship prior to 	
	 approval is not permitted.
•	 A donation is a voluntary 	
	 contribution made by Siemens, 	
	 to a non-profit organization 	
	 that is acknowledged by a tax 	
	 receipt, in exchange for little 	
	 or no consideration, for cultural, 	
	 scientific, environmental or 	
	 humanitarian purposes.
•	 Donations of $5,000 or more 	
	 must be approved via majority 	
	 vote by the nine-member 	
	 Donation Committee.
•	 Donations are mostly made 	
	 to charitable organizations. 	
	 Requests to support religious 	
	 or political activities, individuals, 	
	 for-profit organizations or 	

	 to organizations with which 	
	 an employee has a direct 	
	 relationship will not be 	
	 approved.
•	 All Donation payments have 	
	 to be processed via SAP and 	
	 cannot be claimed back via 	
	 EZ-X
•	 When in doubt, contact the RCO 	
	 compliance.ca@siemens.com

Further information, including 
a new presentation of Siemens 
Caring Hands activities and 
SpoDoM is available on the com-
pliance intranet site.
intranet.siemens.ca/compliance

Contact
compliance.ca@siemens.com

Taking the Polar Plunge in Peterborough

Canada’s Energy Sector signed 
a $50 million deal with Hy-
dro Quebec in late March that 
will give Siemens responsibil-
ity for a turn-key contract on 
the island of Montreal for the 
design, supply, installation 
and commissioning of a Static 
Var Compensator (SVC) at the  
Hydro-Québec Bout de l’ile 
Substation.

	 Bill Smith, who heads the Can-
adian Energy Sector, said Siemens 
is looking forward to delivering 
on the contract to Hydro Quebec.
	 “This is the first major project 
we’ve had with Hydro Quebec in 
more than two decades,” he said. 
“It was a great team effort.”
	 Hydro Quebec authorized Sie-

mens to start the design and 
engineering for the project at 
the end of January. The deal was 
formally completed on March 28 
when Hydro Quebec delivered 
the official Notification of Award.
	 The target date is to have the 
SVC energized by November 
2013, with a warranty for 60 
months from that date. The new 
substation will prepare Hydro 
Quebec for future needs for the 
grid in Montreal.
	 Gilles Senecal, a Siemens con-
sultant based in Montreal, was 
part of the winning team from 
the beginning. “I was just part of 
the team,” he said, “and it really 
was a team effort and included 
colleagues from Germany.”
	 Senecal said the trust that is de-

veloping will position Siemens 	
at the forefront as Hydro Que-
bec’s needs evolve. “We listened 
to the customer and today there 
is trust between Hydro Quebec 
and Siemens, and this is why we 
were given an exclusive agree-
ment, but that trust took some 
time to develop.”
	 “For our customer, Hydro-Qué-
bec TransÉnergie, this project is 
one of the very first projects out 
of a strategic investment plan 
with substantial multi-billion 
dollar amounts to ensure the 
development of its transmis-
sion network   to cover Quebec’s 
energy demands   and also for 
electricity exports,” said Magued 
Eskaros, the proposal manager.
	 “The award of this contract 

has enhanced the position of 	
Siemens as a reliable partner to 
this customer,” he said. “How-
ever we still have a challenging 
project to execute as the cus-
tomer will never compromise 
on quality, reliability or long-
term operability, all of which 
are critical factors necessary 
to maintain the largest operat-
ing power transmission system 
in North America at the high-
est level of transmission service 
quality.”
	 Siemens now has a team in 
place and is poised to follow up 
with other Hydro Quebec busi-
ness in the future. 

Siemens Energy signs $50 million deal with Hydro Quebec
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Industry Sector, and the Power 
Distribution Division, now part 
of the Energy Sector, will be in-
tegrated into the new Infrastruc-
ture & Cities Sector. This move 
will bundle the company’s com-
petencies for the intelligent net-
working and controlling of power 
distribution and consumption. 
The new Sector will focus on 

integrating technologies and 
providing tailored energy effi-
ciency solutions for private and 
public infrastructures – such as 
intelligent building networks 
and integrated mobility solu-
tions. Cities alone currently offer 	
Siemens an addressable market 
volume of around €300 billion. 
	 The Industry Sector, by con-
centrating exclusively on indus-
try customers, will optimize its 

industry orientation and better 
exploit service business poten-
tial. The activities of the Industry 
Solutions Division will be allo-
cated among the Industry Auto-
mation and Drive Technologies 
Divisions as well as the planned 
Customer Services Division. 
	 In the future, the Managing 
Board portfolio Technology will 

embrace all re-
sources for quick-
ly and efficiently 
establishing and 
expanding new 
business based 
on new technolo-
gies. This in-
cludes the control 

of Siemens’ activities in the field 
of venture capital. In addition, 
the portfolio will be responsible 
for integrated company-wide 
technology platform themes, 
particularly in the field of indus-
try-specific IT, as well as for the 
company-wide coordination of 
partnerships with IT companies. 

Infrastructure and Cities
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Despite winter’s cold, falling snow, and freezing ice, Andrew 
Blazey, vice president and general manager at Siemens Milltron-
ics, along with René Wangen, senior director, Finance and Con-
trolling, and Paula Hickey, manager, Customer Service, chose 
to jump into an icy lake in Peterborough. The annual charity 
Polar Plunge is the culmination of a 10 day-long PolarFest. More 
than 1,500 spectators cheered them on as they jumped into  
Chemong Lake’s frigid waters. Thanks to the generosity of  
Siemens employees,  the  trio raised $1,600 for the Canadian 
Breast Cancer Society.

Freezin’ for a Reason

We have taken a proactive 
approach to infrastructure 
and cities

»

– Roland Aurich, president and CEO,  
Siemens Canada


